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PREAMBLE
In order to effectuate the provision of Chapter 392 of the Laws of 1967 (The Public
Employees' Fair Employment Act), to maintain and increase effective and harmonious
working relationships between the Middleburgh Central School District (hereinafter referred
to as the UDistrict") and its nonprofessional employees represented by the Middleburgh
Central School Related Personnel Association (hereinafter referred to as the uAssociation"),
and to enable the nonprofessional and professional employees more fully to participate in
and contribute to the development of policies for the school district so that the cause of public
education may best be served in Middleburgh, THIS AGF<EEMENT IS MADE AND
ENTERED INTO on the 12thday of February, 2003, by and between the Superintendent of
the Middleburgh Cen.tral School District and the Association.
1
,ARTICLE I
NEGOTIATION UNIT
The District, having concluded that the criteria established in Section 207 of the Public
Employees' Fair Employment Act are met by such a negotiating unit, recognizes a
negotiating unit composed of all professional, nonprofessional, certified, non-certified and
licensed personnel. This negotiating unit shall include all employees in the following titles,
and in other comparable titles that may be established during the term of this Agreement:
Civil Service Titles
Groundskeeper/Bus Driver
School Teacher Aides
Library Aides
School Bus Aides (Driver Aide)
Food Service Helpers
School Monitors
Cleaner
Assistant to the Nurse
Teacher Assistant
Assistant Head Custodian
Secretary
Senior Office & Keyboard Worker
Senior Secretary
Senior Stenographer
Office and Keyboard Workers
Custodians
Maintenance Mechanic
Bus Drivers
Automotive Repairman
Registered Professional Nurse
Registered Professional Nurse/Teacher Aide
Dental Hygienist
Mechanic (Assistant Head)
Office Worker
Clerk- Typist
Stenographer
Cook-Manager
Account Clerk-Typist
Occupational Therapy Assistant
Job Descriptions (Civil Service and District) to be updated and kept on file with the
spokesperson of the negotiations unit.
2
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ARTICLE II
RECOGNITION
The District, having determined that the Association is supported by a majority of the
employees in the negotiating unit described in Article I above, hereby recognizes the
Association as the exclusive representative of employees in the negotiating unit for the
maximum period of time permitted by law. The District agrees not to negotiate with any other
organization with regard to terms and conditions of employment for employees in this
negotiating unit during such period of recognition.
ARTICLE III
NEGOTIATION PROCEEDINGS
A. It is contemplated that terms and conditions of employment provided in this
Agreement shall remain in effect until altered by MUTUAL AGREEMENT in
writing between parties. Nevertheless, it is likewise recognized that matters
may from time to time arise of vital mutual concern to the parties which have
not been fully or adequately negotiated between them anrJ the opportunity for
mutual discussion of such matters shall be provided.
B. No later than January 15 of the year in which the current Agreement expires, the
parties shall enter into negotiations to reach an Agreement to become effective upon
expiration of this Agreement. Such negotiations shall be conducted in accordance
with all applicable provisions of the Public Employees' Fair Employment Act, and the
principles of good faith negotiations.
ARTICLE IV
COMPENSA TION
A. District Rights
1. Any position to be reclassified or reallocated shall be done in accordance
with the Civil Service Law. Any employee in this unit shall have the right
to request that the classification of allocations of his position be reviewed.
Such requests must be made in writing to the Chief School Officer and
must include a description of the reasons why the employee thinks his
position is classified or allocated incorrectly.
2. It shall be the right, authority, and responsibility of the District to determine
3
Step 2003-04 2004-05 2005-06
....--
1 $10.66 $10.98 11.31
1a. 10.69 11.01 11.34
2. 10.71 11.03 11.36
2a. 10.74 11.07 11.40
3. 10.77 11.10 11.43
3a. 10.83 11.15 11.48
4. 10.85 11.17 11.51
4a. 10.88 11.20 11.54
5. 10.90 11.22 11.56
5a. 10.94 11.27 11.60
6. 10.96 11.29 11.63
6a. 10.99 11.32 11.66
- -
..
7. 11.02 11.35 11.69
7a. 11.05 11.38 11.72
8. 11.07 11.40 11.75
8a. 11.11 11.45 11.79
9. 11.13 11.47 11.81
9a. 11.17 11.50 11.85
,
the number of hours per day each position in this unit shall be required to
work.
3. Salaries shall be based on a pro rata basis of the full-time, twelve-month
salary. The District will develop job descriptions reflecting civil service
classifications as well as local job functions. The District agrees that it
will not fragment any full-time unit positions in effect as of March 1, 1985.
B. Salaried Employees
1. The Salary Schedules contained in Appendices shall, as noted, indicate
the salary for twelve (12) month, full-time positions. Salaries shall be
adjusted for employees working less than full-time or less tnan twelve (12)
months and shall be based on a pro rata basis of the full-time twelve-month
salary.
C. Hourly Employees
All hourly employees shall be paid at the following rates for the term of the contract:
(Current employees shall be credited with all prior service.)
D. Calculation of Salaries Upon New Appointment or Promotion
4
E.
1. Employees promoted from one title to a higher grade title shall be placed on
the lowest increment step in the grade of the new title which provides a salary
increase better than the rate of pay in their former position, except that no
employee, upon promotion, shall receive a salary higher than the salary paid
to the lowest paid employee in the new title who has the same or a greater
number of years of service with the District as the promotee.
2. A new appointee with prior work experience in a similar job function may be
appointed up to step three of the salary grade of the title of the position to
which he is appointed; except that no new appointee shall receive a salary
higher than the salary paid to the lowest paid employee in that title.
3. Employees promoted due to an increase in work hours, or from an hourly
position to a salaried position will be credited with a pro rata years of service.
For the purpose of this Article, pro rata service will be based upon a six hour
work day.
Part-Time Bus Drivers
With the exception of Paragraph A, the provisions of this Article shall not apply
to Bus Drivers employed less than a full-time basis.
ARTICLE V
REGULAR PART-TIME BUS DRIVERS - SPECIAL PROVISIONS
(Definition: All regular part-time bus drivers refers to any drivers who are regularly
employed to drive a district daily or hourly bus run. Substitute bus drivers refers to
any driver hired to fill-inwhenever a regular bus driver is not available.)
A. Salary Schedule for Term of Contract
See attached Appendix.
B. Fringe Benefits
All regular part-time Bus Drivers shall receive all fringe benefits as regular salaried
employees
C. Reassignment
1. The District shall retain the authority to reassign a Bus Driver from one route to
5
another and to make other modifications in bus routes when it is in the best
interest of the district, with no modifications made to result in loss of pay grade.
2. Such reassignments or modifications in routes shall not be made arbitrarily.
A Bus Driver affected by such reassignment or modifications in route shall,
upon request, be provided with a written explanation of the reason for the
change and, if the driver feels the change was arbitrary, shall be permitted to
have the matter reviewed through the grievance procedure.
D. Effective July 1, 2003 there shall be a $96.34 increment paid to regular part-time Bus
Drivers after each three (3) years of service; effective July 1, 2004 the increment shall
be $ 99.23; effective July 1, 2005, the increment shall be $102.21.
E. Regarding Albany-Schenectady Runs, Church School Runs, and other out-of-district
runs:
1. Drivers will be compensated at the following amounts per hour:
03-04 school year - $15.31
04-05 school year - $15.77
05-06 school year - $16.24
2. Substitute pay scale will be used if a vacancy occurs until a permanent driver is
appointed.
3.1. A District designee will establish the time required for these runs within the
first ten (10) school days of each school year. One-half hour for gas up,
cleaning and maintenance will be added to the actual run time.
3. 2. The driver may challenge the route time allotment whenever it appears that the
time is inadequate to safely complete the bus run as prescribed. Such a
challenge might arise due to unforeseen circumstances or changes which occur
during the course of the school year.
(a.) The driver and a representative of the Association will present a written
statement of concerns to the bus supervisor who will schedule a meeting
among the parties within one week.
(b.) Specific details of the concerns will be discussed at such a meeting.
The supervisor will issue a written decision within one week.
(c.) If the driver and/or the Association feels that safety concerns have not
been adequately addressed, they will appeal to the business manager in
writing within one week for a meeting of the parties to be scheduled
within one week of receipt of the appeal.
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(d.) Specific details of the concerns will be discussed at such a meeting.
(e.) The Business Manager will issue a written decision within one week.
This section, 3.2., 3.2.a., 3.2.b., 3.2.c., 3.2.d., 3.2.e., is not subject to the
grievance procedure.
4. It is agreed that the District has the prerogative to change the routes as the
need occurs or to eliminate routes if the situation warrants this action.
It is further understood that if a route(s) is eliminated, the driver(s) will not
receive compensation or benefits after the date of termination for that route(s).
5. If a driver voluntarily reduces the hours worked, or voluntarily gives up a run to
take one of a time length that falls below three (3) hours per day, that Driver
will not qualify for fringe benefits.
6. Bus Drivers who are unit members as of 2/12/85, and who are assigned to
Albany-Schenectady Area schools, out-of-district runs and Church School runs,
there shall be no reduction of fringe benefits notwithstanding the fact that they
may work less than three (3) hours per day.
7. Bus Drivers assigned to Albany-Schenectady area schools, out-of-district runs,
and Church School runs who are hired after 2/12/85, in order to be eligible for
fringe benefits, they must work a minimum of three (3) hours per day.
ARTICLE VI
EXTRA -DUTY COMPENSATION
A. Overtime Rates
Overtime rates will be calculated in accordance with the Fair Labor Standards Act of
1986.
B. Extra Driving Duty (Late Runs)
1. Extra driving duties shall be compensated at the following rates:
2003-2004
2004-2005
2005-2006
$16.67 per hour
$17.17 per hour
$17.69 per hour
7
c.
For extra-driving assignments, the drivers are required to report to the garage
one-half hour prior to scheduled time of departure, and to clean and prepare
the bus during this one-half hour period. Payment for extra driving duty will be
from the time of the driver's arrival at the garage (one-half hour prior to the
scheduled departure time) until the return to the garage from the driving
assignment. The parties may, by mutual agreement, develop an alternative
basis for paying for specified extra driving duty as "AWAY" athletic contests.
2. Drivers shall be compensated for a minimum of one (1) hour for extra driving
assignments.
3. If the extra driving duty requires that an evening meal be eaten, a meal
allowance up to a maximum of $10.00 shall be provided, after a restaurant
receipt is submitted to the Business Administrator.
4. A regular Bus Driver with an established run accepting an extra driving duty
assignment which prevents the driver from taking the regular run will
receive the normal rate of pay for the first hour and then receive the
established extra driving duty hourly rate of pay thereafter.
5. Extra driving assignments will be awarded on a rotational basis from the two
Rotation Lists, created each year by the transportation department. When two
or more extra driving duties are received by the transportation office at the
same time, they will be assigned in order, based on the date and time which
appears on each request form, written at the time it was filled out by the
requesting party.
6. Where at all possible, any substitute driving (ie. Vo-Tec, summer, and city runs)
will be offered first to regular part-time bus drivers on a rotational basis.
The parties agree that the employee holding the position of grounds keeper/bus
driver may be included in this rotation.
Late Run Duties
Late run driving duties will be paid at the following rates:
2003-2004
2004-2005
2005-2006
$16.67 per hour
$17.17 per hour
$17.69 per hour
8
Cafeteria EmployeesD.
In lieu of any rates of payment established elsewhere in this Agreement, Cafeteria
employee assigned to extra work in connection with activities of non-school related
organizations shall be paid the following rates:
03-04 04-05 05-06
Cooks & Dishwashers $16.51 $17.01 $17.52
E. Differentials
Custodians regularly assigned to work the evening shift (approximately 4:00 p.m. to
8:00 a.m.) shall receive differentials paid at the following rates for the term of this
agreement.
03-04 04-05 05-06
-
Evening Shift
Midnight Shift
$445
$445
$458
$458
$472
$472
F. Automotive Repairmen will each be provided four-changes-per-week uniform system
paid for by the District. All Maintenance Mechanics, Custodians, Cleaners and
Kitchen Workers shall receive $150.00 annual clothing allowance to be used for the
purchase of uniform type shirts, pants, dresses or shoes. Said allowance will be
allocated each year and at initial employment for new employees. Starting
immediately, each employee shall be required to present the District with a bill of sale
proving proof of purchase. Payment will be made in a separate check via claim form.
Payment will be made upon submission of paid receipts as expenses are incurred to
the maximum.
Custodial employees will jointly select a single uniform. TVlo uniforms of the selected
style will be supplied to each custodial employee each year by the District at no cost.
During the regular academic year, and for events as specified by the District during
the summer, uniforms should be worn on a duty shift during which the custodial
employees would represent the school district to the public, unless that employee
would be engaged in assignments of a nature which could damage the uniform or, for
which the uniform could represent a hazard or would be inappropriate. Two (2)
uniforms of the District-selected style will be supplied to each kitchen worker each
year by the District at no cost to the employees.
9
A.
B.
ARTICLE VII
ATTENDANCE AND LEAVE
Work Schedules
The number of months per year and hours per day worked by employees in this unit,
as determined by the District in accordance with Article IV, Section A.2, of this
Agreement, are listed for informational purposes only in Appendix II of this
Ag reement.
Holidays
1. Employees in this unit shall observe the following days as holidays:
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving *
Christmas Day
Day After Christmas
New Y.ear's Day
Martin Luther King Day
Presidents Day
Good Friday*
Memorial Day
Independence Day
* Unless the days are determined by the District to be used as school days.
2. Hourly employees who have been employed for three consecutive years are
eligible for the above holidays as of July 1, 1990.
3. Employees not scheduled to work on a holiday (such as a ten (10) month
employee on Independence Day) shall receive no extra compensation or
other benefit for such holiday.
4. The District shall have the authority to grant additional days off at its discretion
annually. The Association will not initiate a past practice grievance relative to
this issue. In case of emergency, if the District should find it necessary to
schedule a work day on any of the listed holidays including the two "day after"
days but excluding Good Friday, twelve month and eleven month employees
will schedule another workday as a vacation day. Such days will be paid
at the holiday rate. If the District determines there is a need to have employees
from Custodial and/or Transportation Department work a holiday or vacation
10
5.
C. Sick Leave
1.
2.
3.
period as listed in the contract, they will canvass the employees of that
department for volunteers and compensatory time for those employees will be
offered the affected individuals. If there are no volunteers, assignments will be
made. Selection of such employees will be made on the basis of reverse
seniority.
When a holiday falls on Saturday, it will be observed on the preceding day
(Friday); if the holiday falls on Sunday, the holiday shall be observed on the
following day (Monday).
Employees in this unit shall be credited with sick leave at the following
maximum accumulations:
MAXIMUM ACCUMULATIONS
EMPLOYEES DAYS PER YEAR 03-06
12 month
11 month
10 month
Hourly
13
12
11
8
155
140
130
80
Sick leave shall be used only for personal illness and, upon approval, for
absences exceeding five days caused by a death in the immediate family.
a. Sick leave shall be credited to each employee at the rate established
under Section C.1 above on July 1st for eleven-month and twelve-month
employees and on September 1st for ten-month employees. Employees
newly appointed to positions in this unit during the term of this
Agreement shall be credited with sick leave on the date of their
appointment, but shall only receive a prorated number of days of sick
leave credit equal to the percentage of the work year remaining,
rounded to the next full day. NOTE: Newly appointed hourly employees
become eligible for credited leaves, with pay, (i.e., sick leave, personal
leave, etc.) upon completion of six (6) months of employment for the
District.
b. Employees who retire from the District and have worked a minimum of
of ten consecutive years for the District and are eligible for retirement
benefits from the New York State Employees Retirement System, will be
compensated for accumulated unused sick leave days as follows:
2003-2004 $10.00 per day
11
D.
E.
2004-2005
2005-2006 and beyond
$12.00 per day
$14.00 per day
Payment will be made at the district's discretion in one lump sum
within one month of the employee's effective retirement date.
4. After three (3) consecutive sick days of absence, the Superintendent may
require an employee to present written justification from a physician.
5. Any employee injured on the job will be allowed ten (10) days of compensated
time prior to deducting time from their sick leave. The decision of
Worker's Compensation as to the validity of the claim will determine whether
or not the employee will receive the extra ten (10) days. If the claim is not
valid, the District maintains the right to either deduct from the accumulated sick
leave or have retroactive loss of pay for days not worked.
Leave for Death in Family
Employees in this unit (Salaried and Hourly) shall receive leave with pay with
no charge to the leave credits in the following situaticns:
1. Up to five (5) days at anyone time in the event of the death of a spouse, child,
son-in-law, daughter-in-law, parent, parent-in-law, sibling, sibling-in-Iaw, or
other member of immediate household.
2. Up to three (3) days at anyone time in the event of the death of grandparents,
grandparents-in-Iaw, grandchild, aunt, uncle, niece, or nephew. At the
discretion of the Superintendent, this definition may be expanded in any
specific situation to cover other members of the employee's immediate
household.
3. Employees will indicate on the Absence Report Form, the relationship of the
member of the immediate family for which the day(s) is being requested.
4. Unused leave under this section shall not accumulate from year to year.
Leave for Family Illness
1. Salaried and hourly employees in this unit shall receive up to three (3) days per
year for the purpose of providing household/hospital attention to or to
attend doctor's appointment with the employee's spouse, parent or child as a
result of illness.
2. Employees will indicate on the Absence Report Form the relationship of
the member of the immediate family for which the day(s) is being requested.
12
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3. At the discretion of the Superintendent, the employee may be granted a
family illness day(s) for other members of the employee's family and those
family members, other than the immediate family, but for whom the employee
has physical and financial responsibility.
4. Unused leave under this section shall not accumulate from year to year.
Personal Leave
1. Salaried employees in this unit shall receive two (2) days personal leave
per year for the conduct of personal business. One (1) unused personal
day from a previous year may be used to accumulate to a maximum of three
(3) personal leave days per year. Unused personal leave days can be added
to the total allowed for sick leave accumulation. Unused personal leave days
shall not be available to increase the maximum accumulation over the stated
limits. .
2. Hourly employees shall receive one (1) personal day per year. Accumulation
of one (1) unused day to two (2) persolialleave days. Two (2) personal leave
days maximum. Unused personal leave days can be added to the total
allowed for sick leave accumulation. Unused personal leave days shall not be
available to increase the maximum accumulation over the stated limits.
3. Personal leave shall be credited to employees on the same dates as described
in Paragraph C.3 above and in the case of new appointees, appointed during
the term of this Agreement, shall be prorated on the same basis, as described
in Paragraph C.3 above.
4. Personal business days are a privilege extended by contractual agreement to
the individual employee to enable the employee to accomplish business which,
through no fault of the employee, falls on a scheduled workday, without
resultant monetary loss. The use of these days shall not extend to the
following:
a. To accomplish business of a nature that could be accomplished or
scheduled at another time.
b. To follow a vocational interest.
c. To pursue recreational interests.
d. To physically extend a vacation or holiday period. If extenuating
circumstances exists requiring the employee to request a
personal leave on a day immediately before or after a vacation or
13
holiday period, the employee shall provide a written reason for
such request to the Superintendent who may at his discretion,
grant such request.
The use of personal leave is subject to advance approval of the
Superintendent of Schools. Requests must be in writing and
made five (5) days in advance. If the time liii1its are met, the
employee has the right to either provide a written reason for said
leave or sign a statement attesting to the fact that said personal
leave was taken in accordance with said article of the contract.
Where circumstances preclude the five (5) day notice, the
employee must provide a written reason for said request. The use
of personal leave shall not be unreasonably denied. .
G. Vacation Leave
1. All full-time twelve-month (12) employees shall receive vacation leave in
accordance with the following schedule:
Year of Employment Working Days of Vacation
1st year
2nd year
5
10
3rd year
4th year
5th year
6th yea r
7th through 10th year
11th through 15th year
16th through 19th year
20th year +
11
12
14
15
16
17
18
20
2. Vacation leave shall be credited to new employees at the end of the
employment year, and in the first year of employment, shall be credited on a
prorated basis in the case of employees who have worked less than a full year.
3. The scheduling of vacation days shall require the approval of the
Superintendent.
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4. Secretaries Recess Schedule. The Superintendent of Schools will be
responsible for publishing a list of days that the school is not in session
exclusive of holidays listed in Article VII.B.1. On a rotational basis, one
secretary will be required to work during the vacation periods.
A. The recess schedule, vacation days when individual secretarial
coverage is required, will be equally divided among those secretaries
who are required to provide such coverage.
B. The selection will be a rotation, by seniority, from the most to the least
senior person. Each will select an equal number of days to provide
secretarial coverage. The secretary with the most seniority within the
district will be first to select the preferred days from the recess schedule
to report for work. Then the next most senior secretarial employees will
select a day, and so on until all days are covered.
After the schedule has been established, it will be submitted to the
Superintendent for approval. The secretarieg may then elect to trade
assignments as long as arrangements are made to have coverage in the
high school building and the Superintendent is aware of and approves
said changes.
5. Twelve month employees shall be allowed to use up to five (5) total vacation
days while school is in session, subsequent to the following limitations: no
more than two employees may use vacation leave during such time and such
usage shall be allowed based upon the seniority of the employees seeking to
use vacation leave at such time.
H. Snow Days
All the following employees in this unit are expected to work on snow days:
Custodians
Cleaners
Full-Time Bus Drivers
Assistant Head Mechanic
Automotive Repairman
Grounds Keeper/Bus Driver
Maintenance Mechanic
Time lost on a Snow Day due to natural conditions will be compensated through
allowable use of personal days with the consent of the employee. When these days
are used up, the employee will be docked the time absent.
I. Leave With Pay
15
N.
A.
AI/leaves granted in accordance with Paragraphs C, D. E, F and G above shall be at
ful/ pay with no loss of benefits.
J. Leaves Without Pay
The Superintendent, at his discretion, may approve leaves without pay for employees
requesting such leaves. The request, in writing, shall be submitted to the
Superintendent for his consideration. Employees may continue benefits at the group
rates at their own expense.
K. Maternity Leave
Employees in this negotiating unit shall, upon request, be granted maternity leave
without pay for up to one year. Maternity leave without pay may be used before or
immediately after the delivery of a baby by the employee, or on adoption of a
preschool age child by the employee.
L. District Conference Days
When the District has decided to hold a special conference day or early dismissal,
i.e., for parents, teachers, or staff personnel, all salaried personnel shall be expected
to work a regular day with pay. Part-time employees may be required to attend
training as deemed appropriate by the Superintendent during those times at their
regular rate of pay.
M. Jury Duty
Money received will be returned to the District except for travel allowance.
Association Leave
Upon proper notification to the Superintendent, submitted in writing by the Association
president at least five days in advance, designees of the Association shall be entitled
to leave with full pay with no charge to leave credits for the purpose of attending
meeting or conferences of the Association or its affiliates up to 3 man-days per year
with no charge to the Association.
ARTICLE VIII
ANNUAL PHYSICAL EXAMINATION
Annual Physical Examination
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1. a. All bus drivers and cafeteria employees must have a physical
examination no later than August 25th, paid for by the District
if conducted by the School District Physician. Physical examinations
taken after that date must be paid for by the employee, whether
conducted by the District's physician or the employee's personal
physician, except that bus drivers must receive a physical examination
within four (4) weeks prior to the beginning of service, in each school
year.
b. All other employees may (or may not) have a physical examination no
later than October 31st, paid for by the District if conducted by the
School District Physician. Physical examinations taken after the date
must be paid for by the employee, whether conducted by the District's
physician or the employee's personal physician.
2. Where the employee chooses to have the physical examination conducted by
the employee's personal physician, thE; employee will be given a $10.00
stipend, with this allowance increasing in accordance with the school doctor
rate. The physician shall certify the results of the examination to the District,
and the employee shall authorize the physician to make the records and' results
of such examination available to a duly appointed School Physician upon
request of the District. In order to be eligible for such remuneration, it is the
employee's responsibility to have his/her doctor complete the appropriate form
and return the information to the school nurse within the time limits referred to
in Paragraph 1. .
B. Hearing and Vision Tests
All Bus Drivers (Full-Time and Part-Time) shall undergo h.::.aring and vision tests
administered by the School Nurse when scheduled by the District.
c. Chest X-Rays
All employees in this unit shall be required to undergo an annual chest x-ray or tine-
test when scheduled by the District, the cost to be borne by the District.
ARTICLE IX
HEALTH INSURANCE
A. Health Insurance Program
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The District shall continue to make available to employees in this unit enrollment in the Blue
Cross Indemnity I Plan Health Insurance program, subject to the procedures and limitations
established for that program, or to provide equal coverage from another insurance carrier.
Any change in the Insurance Plan must be with the agreement of the Association.
Where husband and wife are employed as unit bargaining members by the Board of
Education, they shall not be eligible for more than one family or two-person health insurance
coverage and they shall not be eligible to receive a single premium coverage.
The married couple may choose which named spouse is to receive coverage. The insurance
buyback provision (Article IX.E.) will be exercised for the other spouse covered under the
named spouse's insurance. If for any reason, the unit member who has waived the medical
plan is no longer covered by the spouse's plan(s) he will immediately be reinstated in the
appropriate plan. At about the time of retirement, each employee may elect an individual
plan.
B. District Contribution
Eligible employees shall be personnel working at least 20 hours; except bus drivers.
See Article V B.
1. For all active eligible employees, the District shall contribute to the total cost
of Health Insurance coverage at a rate of 100 percent toward the cost of
individual coverage and 85 percent toward the cost of dependent coverage.
The total amount of the employee's 15% portion of such coverage shall not
exceed $650.00 for two person and $850.00 for family coverage.
a. The Employees' share of Health Insurance costs shall be payable
through a cafeteria plan (IRS 125). The District will provide said plan
with no monthly administrative charge to emf:::oyees.
b. The Health Insurance deductible shall be: $100.00 for individual,
$100.00 per person for two person and $300.00 for family coverage.
c. In addition, the parties agree to form a joint health care committee
(which shall consist of no less than 6 members of the Association to be
appointed by the Association). This committee shall examine other
health insurance plans to determine what plans, if any, may be offered
as another choice to the current indemnity plan. The committee shall not
have authority to bind either party with respect to implementation of a
new health insurance plan.
2. For all active eligible employees hired before July 1, 1984, and who retire
from the District according to the Rules and Regulations of the New York State
Employees Retirement System, Health Insurance shall be provided as follows:
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3.
b.
4.
a. The employees must have completed a minimum of ten (10)
consecutive years of service with the District. Leaves of
absence granted by the District or approved medical leaves do
not count toward years of service, nor do they interrupt consecutive
years of service.
The District shall contribute to the total cost of Health Insurance at
the rate of 100 percent toward the cost of individual coverage and
90 percent for dependent coverage.
b.
For all active eligible employees hired on or after July 1, 1984 and who retire
from the District according to the Rules and Regulations of the New York State
Employees Retirement System, Health Insurance shall be provided as follows:
a. The employee must have completed a minimum of ten (10) consecutive
years of service with the District. Leaves of absences granted by the
District or approved medical leaves do not count toward years of
service, nor do they interrupt consecutive years of service.
The District shall contribute to the total cost of Health Insurance at the
rate of 100 percent toward the cost of individual coverage and at the
following rates for dependent coverage:
10-14 consecutive years of service
15-19 consecutive years of service
20 or more consecutive years of service
60°10
75%)
90°10
Upon the death of an active or retired employee, regardless of their date of
hire, the spouse and/or dependent children may elect to continue Health
Insurance coverage with the District at their own expense until: 1) death or
remarriage of the spouse; or 2) change in guardianship of the dependent
children; or 3) until the dependent reaches the age of 19. A period of six (6)
months will be allowed at the enrollee's expense for conversion of new
coverage if such occurs.
c. Prescription Plan
For those active employees who are eligible to receive the health insurance plan, the
District agrees to pay 80°10 for individual, family and Medicare enrollment toward the
cost of a $5.00 co-pay prescription drug plan. Retirees are not eligible to receive this
benefit.
D. Dental Coverage
1. The district will administer a dental self-insurance program in the amounts
noted below:
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E.
2003-2004
2004-2005
2005-2006
$400 per employee
$600 per employee
$800 per emploYE:;~
This amount is subject to the rollover provisions of paragraph #3 below.
2. Each regular employee eligible for medical benefits is entitled to
reimbursement from the program for expenses actually and necessarily
incurred for dental care for each him/herself, his/her spouse and his/her
dependent children each year up to the maximum allowed in paragraph #3 of
this section. Payment from the program shall be made on a monthly basis
following the submission of signed receipted bills from the dentist providing the
service. Said claim shall be submitted and paid on forms provided by the
District. The receipted bill shall disclose the service provided, date the service
was provided, and shall identify the person for whom service was submitted
under this section. These amounts are subject to rollover provisions of
paragraph #3.
3. The maximum cumulative reimbursement to which any active eligible non-
teaching employee is entitled in any fiscal year shall be no more than $1,500
Any unused year-to-year cumulative dollar balance may be used in the
following year.
4. The District's responsibility shall apply solely to administer this program and
it shall have no liability beyond the amounts listed in paragraphs 1 and 3,
above each year paid per eligible full-time employee in so administering the
program, and to any employee or group of employees or any third party.
These amounts are subject to rollover provisions of paragraph 3.
5. This program shall apply solely to active unit members.
6. This program shall not cover any past, present or future retired members of
the non-teaching staff.
Health Insurance Buyout
A unit member who elects not to take the above Health Insurance coverage shall
receive an $800.00 incentive with $400.00 of that amount payable no later than
November 30 of the school year and the remaining $400.00 payable no later than
April 30 of the school year. This election shall be made on an annual basis by written
notice to the Superintendent no later than September 10 of each school year. Proof of
alternative insurance coverage is to be submitted with this written notice, along with a
signed statement, on a form to be provided by the district, indicating the employee's
desire to terminate or elect not to accept insurance coverage.
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Said election shall be irrevocable for the duration of that school year, except that re-
entry to the Health Insurance Plan shall be permitted undei- the following conditions.
a). The unit member must demonstrate to the satisfaction of the Superintendent
that they have experienced a change in circumstance based on the following:
1). The unit member is no longer covered by an insurance plan of a spouse.
2). The unit member is no longer covered by another plan where coverage
had previously existed.
b). The amount paid by the district as incentive, shall be paid, on a pro-rata basis,
prior to re-entry.
ARTICLE X
TRANSPORTATION RULES, REGULATIONS AND DUTIES
A. All extra driving assignments will be coordinated by the District Designee. A rotating
list of those interested shall be maintained and posted to offer equal opportunity to
all.
B. 1. Bus Drivers shall attend two meetings per year as scheduled by the District.
2. Unauthorized absence from these meetings shall result in a one day
suspension which includes loss of pay for that day.
3. All absences must be made up within one (1) week, subject to change at
the discretion of the administration.
C. Senior drivers shall have first priority to fill all route vacancies and regularly
scheduled runs. Seniority will be based upon each driver's time of continuous
service. Drivers changing to another route shall take that route at the existing time
and rate schedule. Vacated or new routes will be posted and filled on a seniority basis
as they become available.
ARTICLE XI
CAFETERIA - SPECIAL PROVISIONS
A, Employees in this unit assigned to work in the Cafeteria shall be considered ten-
month employees. Such employees shall report to work the day prior to the
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I.
2.
3.
opening of school.
ARTICLE XII
GRIEVANCE PROCEDURE
Purpose:
Both parties recognize that the procedure must be available without any fear of
discrimination because of its use. Informal settlements at dllY stage shall bind
the immediate parties to the settlement, but shall not be precedents in a later
grievance proceeding.
Definitions:
a. A "grievance" is any alleged violation of this Agreement.
b. An aggrieved party is the employee or group of employees who submit
a grievance or on whose behalf it is submitted by the Association.
Submission of Grievances:
a. Before submission of a written grievance, the aggrieved party must
attempt to resolve it informally. Such attempt may be made through
Association representatives.
b. Each grievance shall be submitted in writing on a form approved by
the parties and shall identify the aggrieved party, the provision of this
Agreement involved in the grievance, the time when and the place where
the alleged events or conditions constituting the grievance existed and,
if known, the identity of the person responsible for causing such events
or conditions and a general statement of the grievance and redress sought
by the aggrieved party.
c. A grievance shall be deemed waived unless it is subrnitted within thirty (30)
workdays after the aggrieved party knew or should have known of the events
or conditions on which it is based.
d. 1) An employee or group of employees may submit grievances which
affect them individually and shall submit grievances to the
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4.
d.
5.
appropriate supervisor. Supervisor Step 1 (a) Transportation:
Head Mechanic; (b) Cafeteria: Cafeteria Manager; (c) Custodial
and Maintenance: Head Custodian; (d) Secretaries, Typists and
Dental Hygienists, Monitors, Nurses, Aides, Teacher Assistants:
Building Administrator.
2) The Association may submit any grievance. It is limited in effect to
one work location, the grievance shall be submitted to the appropriate
supervisor. Otherwise, it shall be submitted directly to the
Superintendent of Schools. By agreement of the Association and the
Superintendent, any grievance may be submitted directly to arbitration.
e. The Association willbe immediately advised about ~nd receive a copy of any
written grievance submitted through channels other than the Association
Grievance Committee.
Grievance Procedure:
a. The Supervisor will respond in writing within seven (7) working days to each
grievance received. Ifan aggrieved party is not satisfied with the response of
the supervisor, or if no response is received within seven (7) working days after
the submission of a grievance, such aggrieved party may submit a copy of the.
grievance to the Superintendent of Schools within seven (7) working days of
the supervisor's response.
b. The Superintendent, or his designated representative, shall, upon request,
confer with the aggrieved parties, and any party in interest, with respect to the
grievance and shall deliver to the aggrieved parties a written statement of
the Superintendent's position with respect to the grievance no later than
twenty (20) workdays after it is received by the Superintendent.
c. Ifthe Association is not satisfied with the response of the Superintendent, or if
no response is received within twenty (20) working days after the submission of
a grievance to the Superintendent, the Association may submit a copy of the
grievance to the Board of Education President or the Clerk of the Board within
20 working days after the Superintendent's response deadline.
The Board of Education shall, upon request, contact the Association to
schedule a hearing which is convenient to both groups. During the hearing,
which will be in executive session, they will confer with the aggrieved parties,
and any party in interest, with respect to the grievance. The Board shall deliver
to the aggrieved parties a written statement of its position with respect to the
grievance no later than twenty (20) workdays after such a hearing.
Arbitration:
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a. In the event the Association is not satisfied with the statement of the
Board of Education with respect to a grievance, it may, within thirty (30)
workdays after the Board of Education deadline, refer the grievance to
arbitration by invoking the Rules of the American Arbitration Association. A
copy of such request shall be forwarded to the Superintendent of Schools. No
grievance shall be submitted to arbitration without Association approval.
b. The arbitrator's decision willbe in writing and willset forth the findings,
reasonings, and conclusions on the issues submitted. The arbitrator will be
without power or authority to make any decision which required the commission
of an act prohibited by law or which is violative of the terms of this Agreement.
The decision of the arbitrator shall be f~naland binding on both parties. The
arbitrator shall have no power to alter, add to or detract from the provisions of
the Agreement.
c. The cost for the services of the arbitrator willbe borne equally by the School
Board and the Association.
ARTICLE XIII
PERSONAL PROPERTY LOSS
Any employee is this negotiating unit who suffers loss or damage of personal property
incurred as a result of the employee's discharge of his duties shall have the right to submit a
report of such loss or damage to the Superintendent, who shall transmit such report to the
Board of Education. Such report shall describe the loss or damage suffered, the value of the
article(s) in question, and the circumstances leading to the loss or damage.
A.
B.
ARTICLE XIV
PROMOTIONS
Employees in this negotiating unit shall, upon request, be r.onsidered for appointment
to other vacant positions in the negotiating unit.
In consideration of employees for appointment to vacant positions in this negotiating
unit, employees shall receive preference for appointment to vacant positions in their
own department on the basis of their seniority in that department when all other
factors are equal.
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A.
B.
C.
C. Vacancies for non-teaching positions shall be posted with each member of the
Executive Committee for referral to group members with reasonable time allowed for
application opportunities as per Article XIV, Section E.1 below.
D. New Employee
A new employee who starts work on Of.before January 1 shall be considered to have
worked a full year.
E. Hiring/Promotion
1. Before the District hires in a vacant position in this rl'2gotiating unit, it shall
canvass its current employees. It shall first offer such vacant position to any
employee who applies where qualifications of the employee and the new
applicant are equal. For positions other than Bus Drivers, such vacancy
notice shall be posted at all work locations for ten (10) workdays during
the school year and a period of twenty (20) calendar days in July and
August before such vacancy is filled. For Bus Driver positions, such
vacancy notice shall be posted at all work locations for five (5) workdays
during the regular school year, and fifteen (15) calendar days from
July 1 to August 15, and ten (10) calendar days from August 16 to
.August 31. .
2. Promotion to a higher salary/grade position (advancement) shall be
on the basis of seniority when qualifications are equal. The term
promotions shall not include those instances in which the school
district expands the working hours of a salaried or hourly employee in
which the unit member is already employed.
ARTICLE XV
MISCELLANEOUS PROVISIONS
Copies of this Agreement shall be reproduced at the expense of the District and
distributed to all employees in the negotiating unit.
This Agreement shall constitute the full commitment between the parties, and
may be altered, added to, deleted from, or otherwise modified only through the
voluntary, mutual, written agreement of the parties.
Termination of Employment
1. An employee who anticipates leaving the employ of the Middleburgh Central
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School District shall make every effort to give thirty (30) days notice. In
circumstances of unusual nature, a minimum termination notice of ten (10)
working days will be required. Such notice of intent to terminate employment
should be written, dated, and turned in (or mailed) to the Clerk at the School
Business Office.
2. Where, because of economy, consolidation or abolition of functions,
curtailment of activities or otherwise, positions in the competitive class
are abolished or reduced in rank or salary grade, suspension or demotion,
as the case may be, among incumbents holding the same or similar positions
shall be made in the inverse order of original appolr j"tnlent on a permanent
basis in the classified service in the District. Notwithstanding the provisions
of this subdivision, however, upon the abolition or reduction of positions in
the competitive class, incumbents holding the same or similar positions who
have not completed their probationary service shall be suspended or demoted,
as the case may be, before any permanent incumbents, and among such
probationary employees, the order of suspension or demotion shall be
determined as if such employees were permanent incumbents.
D. Dues Deduction
The Middleburgh Central School District agrees to deduct from the salaries of its
employees covered by this Agreement dues for the Middleburgh Central School
Related Personnel Association and any organization with which it is affiliated as said
employees individually and voluntarily authorize the District to deduct and to transmit
the dues to such organization(s).
E. Credit Union Deduction
Credit Union, NYSUT Benefit Trust and Tax Sheltered Annuities deductions may
be made from an employee's pay checks. Said notice of deduction shall be received
by the Business Office by September 15 or January 15. Changes are to be made
two times per year on these two dates. Said notice of change must come from the
Credit Union to the Business Office by September 15 or January 15.
F. Unit members who work on or before January 1st shall be deemed to have worked
a full year for purposes of salary schedule placement the next school year.
G. No Child Left Behind - If a teacher aide or assistant is forced to vacate a position as
a result of the No Child Left Behind (NCLB) legislation, the district shall make every
effort to reassign that individual without loss of pay.
In addition, the parties agree to create a joint NCLB committee (consisting of no more
than 5 association members) to monitor the NCLB, its regulations and case law and to
address any further concerns relating to NCLB.
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H. Labor-Management Committee - The parties agree to establish a Labor-
Management Committee to meet with the business official to specifically address any
Association contract issues. The Association shall have the authority to appoint its
own committee members, which shall not exceed five (5) Association members.
ARTICLE XVI
AGENCY FEE
A. Effective July 1, 1991 the Middleburgh Central School District shall deduct from the
salary of employees in the bargaining unit who are not members of the Middleburgh
School Related Personnel Association an amount equivalent to dues levied by the
MCSRP and shall transmit the sum as deducted to the MCSRP, in accordance with
Chapters 677 and 678 of the Laws of 1977 of the State of New York. The MCSRP
affirms that it has adopted such procedure for refund of agency shop fee deduction as
required in Section 3 of Chapters 677 and 678 of the Laws of 1977 of the State of
New York. The provision for agency fee deduction shall continue in effect as long as
the MCSRP maintains such procedure.
B. The agency fee deduction shall be made following the same procedures as applicable
for dues check-off, except as otherwise mandated by law or this Article of the
Agreement.
ARTICLE XVII
SEVERABILITY
This Agreement is entered into in the full belief by the parties that it is in every respect lawful.
If any article, paragraph, section, clause, or other part of this Agreement is, for any reason
held to be unlawful or invalid, such a finding shall not effect the remaining provisions of this
Agreement and all such remaining provisions shall remain in full force and effect.
ARTICLE XVIII
APPROVAL OF THE LEGISLATIVE BODY
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IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE ,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
ARTICLE XIX
DISCIPLINE
Personnel File
When any disciplinary letter/information is placed in an employee's personnel file,
the employee shall have the right to review such item, respond in writing to the charges
found in the letter/information and sign a statement indicating he/she realizes
the letter is being placed in his/her personnel file
Disciplinary Procedure
Any unit member who is disciplined, suspended or terminated has available a three-stage
hearing procedure at their disposal:
Stage I
Stage II
Stage III
Immediate Supervisor
Superintendent of Schools
Board of Education
The unit members must accept the decision at Stage IIIwith no further recourse at their
disposal. Unit members who are still under the Civil Service probationary period cannot take
advantage of this provision. A unit member who elects to use this contract provision waives
the rights provided under the Civil Service Law Section 75. Any unit member who elects to
use the CivilService Law Section 75 waives the rights provided under this contract provision.
In the event that the Association disagrees with the decision of the Board of Education at
Stage III, the Association (not the employee), may appeal that decision to binding arbitration
pursuant to Article XII.
The cost of the arbitration shall be paid by the losing party, as determined by the arbitrator in
the award. In the event that the arbitrator determines that there is no clearly defined
winner/loser, the parties shall share the expense equally.
Each party shall initially pay its own share of any filing fees. However, the prevailing party, if
the arbitrator determines there is one, shall be reimbursed for these filing fees within a
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reasonable amount of time after the arbitration award is issued. Ifthe arbitrator determines
there is no clear prevailingparty, then each party shall pay its own filing fees.
Where the parties settle a matter prior to arbitration, each party shall pay its own share of any
fees and/or expenses, unless the settlement agreement indicates otherwise.
ARTICLE XX
SENIORITY
The District will provide a seniority list of all employees and each year thereafter the Union
shall be responsible for canvassing the members of their bargaining unit. Employees in
agreement with dates will acknowledge acceptance in writing. Those employees NOT in
agreement shall provide written verification of supporting data to the District within 45 days of
receipt of the list to the union, otherwise the dates provided by the District must be accepted.
The Union will provide a verified seniority list to the District within 45 days of receipt.
.
ARTICLE XXI
LAYOFF AND RECALL
1. All competitive class employees shall be governed by Section 80 of Article V of the
Civil Service Law.
2. Noncompetitive employees' layoff shall be by inverse order of seniority in job title. For
the purpose of this article, the Teacher Aide title shall be as follows: (a) Instructional
Aides include Office, Library, Classroom, and Study Hall; (b) Non-Instructional Aides
include Playground and Cafeteria.
3. Thirty (30) calendar days notice prior to layoff due to uncertainty of program. This
clause does not apply to Aides in the Transportation Section.
4. For Transportation and Non-Instructional Aides there shall be a five (5) workday
notice of intent to layoff. The District may use the Aide as it deems necessary.
For Bus Drivers there shall be thirty (30) calendar days notice; the District may use
employees so affected for any related job (during that 30 days).
5. Unit members laid off shall be eligible to continue to participate in the Health
Insurance Plan for six (6) months at the unit member's own expense. Said premiums
must be paid to the Business Office prior to the due dates.
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6. a. Recall shall be on the basis of seniority in job title.
b. Recall shall be by certified return receipt mail to the employee's
last known address. If unreturned in fourteen (14) days, the
employee's name shall be placed at the bottom of the recall
list.
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ARTICLE XXII
TERM OF AGREEMENT
The term of this Agreement shall be from July 1, 2003_ through June 30, 2006. IN WITNESS
WHEREOF, the parties hereto have caused this Agreement to be signed by their
representatives on this 12thday of February, 2003.
FOR THE ASSOCIATION:
.2.1.
.
"lc/L.:L'-7 (5.. ") ..(t'(~/~/ Lt'
AssociatiOn' President
<.. _:',~~~:~Ju.,tr:.<-.
/ >~~?lLC-t,.i:~...).L.,~:_.."
Negotiating Tecim Chairman
c~ .
N tiar Team Member-Cafeteria
{? /1 .,
~~~ ~.~~~Negotiating, am Me er-Custodial
~
>1.. ...'\
..or. . r:1) / .
." .
I0:
.
~l;?./J?". ,L-~~7/?"A _/
Negotiating Team Member-Teacher Aide
./(l(QJ\G~) () Lk~-._.-_.._.....
.
Negotiating Team Member-Teacher Assistant
,,£ 1 2. /'" ' ".1 , l ~.
.
_....
Z
..
''--
~~"
~",/J
.
./;
/". ',)
.
A
-'"
. ",,/ ,,::-';>-'/7 ,/
\Ne!~O~i,ti~~ Ti.pm ~e~ber~~r.~~.~-'ation M~chanic
.~ '
1/ /,~.
"'
)
~
/" ttti/' .-t/ L-L ~. ~~~~ a'll'"I ~ _ .._....
Negotiating Team Member-Transportation Bus Driver
" /. ", I '""," ," '.J'J ".
..'-:li"
.
'i~,.(' ., / ./ .
'.
.;:/.,. ...:..~'... ,-1
',/;' ,'[("c.,! (<. a.'f\ / /z{A...t t:l .e.., ,{/ . .
"NegotiatingTeam Me r - Re i ered Professional Nurse
31
APPENDIX I
SALARY SCHEDULE
See 2003-04, 12 month, 11 month, and 10 month Salary Schedules.
See 2004-05, 12 month, 11 month, and 10 month Salary Schedules.
See 2005-06, 12 month, 11 month, and 10 month Salary Schedules.
NOTE A: Assignment of Titles and Grades
Grade 1:
2: Clerk Typist, Food Service Helpers, Library Aides, Office Worker,
School Bus Aides, School Monitors, School Teacher Aides
3. Cook Managers
4. Assistant to the Nurse, Teacher Assistants.
5. Office and Keyboard Worker, Secretary, Stenographer
6. Cleaner Levell, Cleaner Level 2
7. Custodians, Maintenance Mechanic, Senior Office & Keyboard
Worker, Senior Secretary, Senior Stenographer, Grounds
Keeper/Bus Driver, Registered Professional Nurse/ Teacher Aide
8. Account Clerk Typist, Assistant Head Custodian at Elementary
School, Automotive Mechanic, Bus Drivers
9. Assistant Head Mechanic, Assistant Head Custodian at High
School, Registered Professional Nurse.
10. Occupational Therapy Assistant
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Salary for Dental Hygienist:
2003-04 school year- $20.31
2004-05 school year- $20.91
2005-06 school year- $21.54
NOTE B: Increment Eligibility 2003-2006
Step 1
Step 1a
Step 2
Step 2a
Step 3
Step 3a
Step 4
Step 4a
Step 5
Step 5a
Step 6
Step 6a
Step 7
Step 7a
Step 8
Step 8a
Step 9
Step 9a
Salary on initial appointment
Salary after 1 year
Salary after 2 years
Salary after 3 years
Salary after 4 years
Salary after 5 years
Salary after 6 years
Salary after 7 years
Salary after 8 years
Salary after 9 years
Salary after 10 years
Salary after 11 years
Salary after 12 years
Salary after 13 years
Salary after 14 years
Salary after 15 years
Salary after 16 years
Salary after 17 years
NOTE C: Prorating of Full-Time Salaries
All salaries are based on 12 month employment, and full-time employment. Employees
working part-time or less than 12 months per year have their salaries computed as a percent
of the salary shown on the salary schedule.
NOTE D: Longevity Increment
After the 20th year of employment with the District, the longevity increment shall be $482
effective July 1, 2003, $496 effective July 1, 2004, and $511 effective July 1, 2005. There
shall be an additional longevity increment, payable after the 25th year of employment, at the
rate of $482 effective July 1, 2003, $496 effective July 1, 2004, and $511 effective July 1,
2005.
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NOTE E. Off-Step Differential
For the duration of this contract employees who are off step with at least 25 years of service
with the District shall receive a 1.5% increase per year in each year of the contract, in
addition to the increase described above.
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Grade 03-04 04-05 05-06
1 $13,500 $13,905 $14,322
2 12,830 13,215 13,611
3 12,279 12,647 13,026
4 11,016 11,346 .11,686
5 10,531 10,847 11,172
6 10,049 10,350 10,661
Hourly 15.31 15.77 16.24
APPENDIX II
FULL TIME TITLES MONTHS PER YEAR HOURS PER DAY*
Assistant to the Nurse, Clerk Typist, Library
Aides, Teacher Assistants, School Bus Aides,
School Monitors, Office Worker, School Teacher
Aides
10 6
Cook Managers, Dental Hygienist, Food Service
Helpers, Occupational Therapist Assistant,
Registered Professional Nurse
10 7
Bus Drivers 10 8
Senior Office & Keyboard Worker, Senior
Secretary, Senior Stenographer, Office &
Keyboard Worker, Secretary, Stenographer,
Registered Professional NurselTeacher Aide
11 7
Account Clerk Typist, Assistant Head Custodian,
Assistant Head-Mechanic, Automotive Mechanic,
Cleaners Level 1 & 2, Custodians, Maintenance
Mechanic, Groundskeeper, Groundskeeper/Bus Driver
12 8
* To be considered as full-time employees.
APPENDIX III
BUS DRIVERS SALARY STRUCTURE
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MIDDLEBURGH CENTRAL SCHOOL RELATED PERSONNEL ASSOCiATiON
I 2002.2003 12 Month
GRADE 1A 2A 3A 4A 5A 6A 7A 8 8A 9A
16.169 16.332 16.639 16.807 16,952 17.122 17.263 17.437 17,461 17.637. 17,753 17.930 18.045 18.225 18,415 18.600 18.790 18.978
17.978 18,158 18,491 18,676 18.830 19,018 19,171 19,362 19,398 19,592 19.709 19,907 20,018 20,219 20,428 20.632 20.837 21.044
19,802 20.001 20.353 20.558 20,722 20.930 21,090 21.302 21,339 21,552 21,675 21.891 22,011 22,232 22,457 22.682 22,900 23,129
4 21,966 22.187 22.560 22,786 22,955 23,185 23.352 23,586 23,611 23.847 23,975 24.215 24.344 24,587 24,817 25,064 25,290 27,142
24,032 24,271 24.680 24,927 25,116 25.367 25.550 25.804 25.748 26.007 26,191 26.453 26.637 26,902 27.163 27.433 27.684 27,961
6 22,958 23,188 23.622 23,858 24.068 24.308 24,510 24,755 24,790 25,037 25,204 25,457 25.621 25,876 26,153 26,414 26,687 26.954
25,203 25,453 25.883 26.141 26.338 26,600 26,790 27,056 27.089 27,359 27,506 27,782 27.926 28,206 28,468 28,754 29,014 29.303
8 26,975 27,245 27.700 27,976 28,180 28,461 28,662 28.947 28,979 29,269 29,422 29,716 29.869 30,167 30,442 30.747 31,018 31.330
9 30,588 30.894 31,410 31.723 31,957 32.277 32.509 32,834 32,865 33,195 33.371 33,705 33,876 34.216 34.536 34,880 35,194 35.546
10 35.971 36,332 36,923 37,293 37,555 37,930 38.188 38,570 38,583 38,969 39.179 39,570 39,771 40,169 40,530 40,936 41,289 41.703
I 2002.2003 11 Month I
GRADE 1 1A 2A 3A 4A 5A 6 6A 7A 8 8A 9 9A
14,825 14,973 15,251 15,404 15,541 15.696 15,825 15,983 16,005 16,164 16,275 16,437 16,540 16,705 16,883 17,052 17,224 17,397
16,479 16,643 16,948 17.118 17,262 17,435 17,573 17.749 17.781 17,957 18,068 18,249 18,351 18,534 18,727 18,916 19,100 19,291
18,154 18,335 18,656 18,844 18.997 19,186 19,333 19,528 19,560 19,757 19,867 20.D66 20.177 20,379 20,584 20.791 20,992 21,201
20,136 20,336 20,682 20,866 21,042 21,253 21,406 21,621 21,641 21,858 21,976 22,197 22,315 22,539 22.749 22,976 23,182 23,414
22.028 22,249 22,623 22,849 23,023 23,254 23,422 23,656 23.601 23,838 24.010 24,251 24,419 24,663 24,898 25,147 25,377 25.632
21,044 21,255 21,650 21,636 22,062 22,281 22,468 22,693 22,723 22,951 23,106 23,336 23,485 23,720 23,974 24,214 24,462 24,708
23,105 23,335 23,727 23,964 24,143 24,384 24.559 24.804 24.830 25,078 25,214 25,466 25,599 25,854 26,097 26,357 26,594 26,860
24,726 24,972 25,392 25,645 25,830 26,090 26.272 26,536 26,564 26,828 26,970 27,241 27.378 27,651 27,905 28,183 28,433 28,717
28.038 28,320 28.792 29,079 29,295 29,588 29,801 30.096 30.127 30,429 30.592 30,898 31,055 31.366 31,658 31,974 32,260 32,582
10 32,974 33,305 33,846 34.183 34,426 34,771 35,006 35,357 35,370 35,722 35,914 36,273 36,458 36,824 37,153 37,525 37,849 38,229
I 2002.2003 10 Month I
GRADE 1 1A 2A 3A 4A 5A 6A 7A 8 8A 9A
13,4 75 13.610 13,863 14.002 14,125 14.268 14,387 14.531 14,551 14,697 14,792 14.940 15,036 15,188 15.348 15.501 15,659 15,816
14,982 15,132 15,408 15.562 15.693 15.849 15,978 16.137 16,165 16.329 16.426 16.591 16,683 16,849 17,024 17,195 17.365 17,539
16,503 16,668 16.962 17,131 17,270 17,442 17.577 17,753 17,781 17.957 18,061 18,242 18.343 18.527 18.712 18.899 19.084 19.275
18,304 18.487 18.801 18,989 19.131 19.322 19,462 19.656 19.677 19,873 19.979 20,178 20,288 20.491 20,682 20.886 21,074 21,286
5 20.024 20.225 20.566 20.772 20.929 21.140 21,291 21 ,504 21.457 21,672 21,829 22,046 22.199 22,422 22,635 22.861 23.185 23,415
19.132 19.323 19.686 19.882 20,057 20.257 20,424 20,629 20.658 20.864 21.005 21.215 21,349 21,563 21,793 22.012 22,239 22,461
21,003 21.214 21,569 21,785 21.949 22.169 22.325 22,549 22,573 22.799 22,922 23.152 23.269 23,502 23.725 23.962 24,178 24,420
8 22.477 22,702 23.081 23,312 23,482 23.718 23,884 24,123 24.147 24,388 24,519 24,765 24.890 25.138 25,367 25,622 25,84 7 26,106
9 25.491 25,745 26.174 26.435 26,631 26,897 27.090 27,360 27,387 27,660 27,811 28.090 28,232 28,515 28.777 29,065 29,326 29,619
10 29,978 30,278 30.768 31.077 31,298 31.611 31,824 32.142 32,154 32,476 32,648 32,974 33,142 33,474 33,776 34,114 34,408 34,754
MIDDLEBURGH CENTRAL SCHOOL RELATED PERSONNEL ASSOCIATION
I 2003-2004 12 Month I
GRADE 1A 2A 3 3A 4A 5A 6 6A 7A 8A 9 9A
16,654 16,822 17,138 17,311 17,461 17,636 17,781 17,960 17,985 18,166 18,286 18.468 18,586 18,772 18,967 19,158 19,354 19,547
18,517 18,703 19,046 19,236 19,395 19,589 19,746 19,943 19,980 20,180 20,300 20,504 20,619 20,826 21,041 21,251 21,462 21,675
20,396 20.601 20,964 21,175 21,344 21,558 21,723 21,941 21,979 22,199 22,325 22,548 22,671 22,899 23,131 23,362 23,587 23,823
22,625 22,853 23,237 23.470 23,644 23.881 24,053 24,294 24,319 24,562 24,694 24,941 25,074 25,325 25,562 25.816 26.049 27,956
5 24,753 24,999 25.420 25,675 25,869 26.128 26,317 26.578 26.520 26,787 26,977 27,247 27,436 27,709 27,978 28,256 28,515 28.800
6 23,647 23,884 24,331 24,574 24,790 25,037 25,245 25,498 25,534 25,788 25,960 26,221 26.390 26,652 26.938 27,206 27,488 27,763
25,959 26,217 26,659 . 26,925 27,128 27,398 27,594 27,868 27,902 28,180 28,331 28,615 28,764 29,052 29,322 29,617 29,884 30.182
8 27,784 28,062 28.531 28,815 29,025 29,315 29.522 29.815 29.848 30,147 30,305 30,607 30.765 31,072 31.355 31,669 31.949 32.270
31,506 31,821 32.352 32.675 32,916 33,245 33.484 33.819 33.851 34,191 34,372 34,716 34.892 35,242 35,572 35,926 36,250 36,612
10 37,050 37,422 38,031 38.412 38,682 39,068 39.334 39.727 39,740 40,138 40.354 40,757 40,964 41,374 41,746 42.164 42,528 42.954
I 2003-2004 11 Month I
GRADE 1 1A 2A 3A 4A 5A 6 6A 7A 8A 9A
15,270 15.422 15,709 15,866 16.007 16,167 16.300 16.462 16,485 16,649 16,763 16,930 17,036 17.206 17,389 17 ,564 17,741 17,919
16,973 17.142 17.456 17,632 17,780 17,958 18.100 18,281 18.314 18.496 18,610 18,796 18,902 19,090 19,289 19.483 19.673 19,870
18,699 18,885 19,216 19,409 19.567 19,762 19,913 20,114 20.147 20,350 20,463 20.668 20,782 20,990 21.202 21.415 21,622 21,837
20,740 20.946 21 ,302 21,492 21.673 21.891 22,048 22,270 22.290 22,514 22.635 22.863 22.984 23.215 23.431 23,665 23,877 24,116
22.689 22.916 23,302 23,534 23.714 23,952 24.125 24,366 24,309 24,553 24.730 24,979 25,152 25,403 25.645 25,901 26.138 26,401
21,675 21.893 22,300 22.285 22.724 22.949 23,142 23,374 23,405 23.640 23,799 24.036 24.190 24,432 24,693 24,940 25,196 25.449
23,798 24.035 24.439 24,683 24.867 25,116 25.296 25,548 25,575 25,830 25,970 26,230 26.367 26,630 26,880 27,148 27.392 27,666
25,468 25,721 26,154 26,414 26.605 26,873 27,060 27.332 27.361 27,633 27.779 28,058 28,199 28.481 28.742 29.028 29,286 29,579
28.879 29.170 29,656 29,951 30.174 30,476 30,695 30.999 31,031 31,342 31.510 31,825 31.987 32,307 32,608 32,933 33.228 33.559
10 33.963 34,304 34,861 35.208 35.459 35,814 36.056 36.418 36,431 36.794 36,991 37,361 37,552 37.929 38.268 38,651 38,984 39.376
I
2003.2004 10 Month I
GRADE 1 1A 2A 3A 4A 5A 6A 7A 8 8A 9A
13.879 14.018 14,279 14,422 14,549 14,696 14.819 14,967 14.988 15,138 15,236 15.388 15,487 15,644 15,808 15.966 16,129 16,290
15.431 15.586 15.870 16.029 16,164 16.324 16,457 16,621 16,650 16.819 16,919 17,089 17,183 17,354 17,535 17,711 17.886 18,065
16.998 17,168 17.471 17,645 17.788 17 ,965 18,104 18,286 18,314 18.496 18,603 18,789 18.893 19,083 19,273 19,466 19,657 19.853
18.853 19,042 19.365 19.559 19,705 19,902 20.046 20,246 20.267 20,469 20,578 20.783 20,897 21,106 21,302 21.513 21.706 21.925
20,625 20,832 21,183 21,395 21,557 21,774 21,930 22,149 22,101 22,322 22,484 22,707 22,865 23.095 23,314 23,547 23,881 24,117
19,706 19,903 20.277 20,478 20,659 20,865 21,037 21,248 21,278 21,490 21,635 21,851 21,989 22,210 22,447 22,672 22,906 23,135
21,633 21,850 22,216 22.439 22.607 22.834 22,995 23,225 23,250 23,483 23,610 23,847 23,967 24.207 24.437 24,681 24,903 25.153
23.151 23.383 23,773 24,011 24,186 24,430 24,601 24,847 24,871 25.120 25,255 25.508 25,637 25,892 26,128 26,391 26,622 26,889
26,256 26,517 26.959 27,228 27.430 27,704 27.903 28,181 28,209 28,490 28,645 28,933 29.079 29,370 29,640 29,937 30.206 30.508
10 30,877 31,186 31.691 32.009 32.237 32,559 32.779 33,106 33.119 33,450 33.627 33.963 34,136 34.478 34,789 35.137 35,440 35.797
MIDDLEBURGH CENTRAL SCHOOL RELATED PERSONNEL ASSOC!AT!ON
I2004-200512Month I
GRADE 1A 2 2A 3 3A 4A 5A 6A 7A 8A 9A
17,154 17,327 17,652 17,831 17,984 18,165 18,314 18,499 18,525 18,711 18,834 19,022 19,144 19,335 19,536 19,733 19,934 20,134
19,073 19,264 19,617 19,813 19,977 20,176 20,339 20,541 20,579 20,785 20,909 21,119 21,237 21,450 21,672 21,888 22,106 22,326
3 21,008 21,219 21,592 21,810 21,984 22,205 22,375 22,599 22,639 22,865 22,995 23,224 23,351 23,586 23,825 24,063 24,295 24,538
23,304 23,538 23,934 24,174 24,353 24,597 24,774 25,022 25,049 25,299 25,435 25,689 25,827 26,084 26,328 26,590 26,830 28,795
5 25.496 25,749 26,183 26.445 26,646 26,912 27,106 27,375 27,316 27,591 27,786 28,064 28,259 28,540 28,817 29,104 29,370 29,664
6 24,356 24,600 25,061 25,311 25,534 25,788 26,003 26,263 26,300 26,562 26,739 27,007 27,181 27,452 27,746 28,023 28,312 28,595
26,738 27,003 27,459 27,733 27,942 28,220 28,422 28,704 28,739 29,025 29,181 29,474 29,627 29,924 30,202 30,505 30,781 31,088
8 28,618 28,904 29,387 29,680 29,896 30,194 30,408 30,710 30,744 31,051 31,214 31,526 31,688 32,004 32,296 32,619 32,907 33,238
9 32,451 32,775 33,323 33,655 33,903 34,243 34,489 34,834 34,866 35,217 35,403 35,758 35,939 36,300 36,639 37,004 37,338 37,711
10 38,162 38,545 39,172 39,564 39,842 40,240 40,514 40,919 40,933 41,342 41,565 41,980 42,193 42,615 42,998 43,429 43,804 44,243
I2004-2005 11 Month
GRADE 1A 2A 3A 4A 5 5A 6A 7A 8A 9A
15,728 15,885 16,180 16,342 16,487 16,652 16,789 16,956 16,980 17,148 17,266 17,438 17,547 17,722 17 ,911 18,090 18,273 18,456
0 17,483 17,657 17,980 18,160 18,313 18,497 18,643 18,830 18,864 19,051 19,168 19,360 19.469 19,663 19,867 20,068 20,263 20,466
0 19,260 19,452 19,792 19,992 20,154 20,354 20,510 20,717 20,751 20,960 21,077 21,288 21 ,406 21,620 21,838 22,057 22,270 22,492
21,362 21,574 21,942 22,137 22,323 22,547 22,710 22,938 22,959 23,189 23,314 23,549 23,674 23,912 24,134 24,375 24,594 24,840
23,370 23,604 24,001 24,241 24,425 24,670 24,848 25,097 25,038 25,290 25,472 25,728 25,906 26,165 26,414 26,678 26,922 27,193
22,326 22,549 22,968 22,954 23,406 23,638 23,836 24,075 24,107 24,349 24,513 24,757 24,915 25,165 25,434 25,689 25,952 26,213
0 24,512 24,756 25,172 25,423 25,613 25,869 26,055 26,315 26,342 26,605 26,750 27,017 27,158 27,429 27,686 27,962 28,214 28,496
26,232 26,493 26,938 27,207 27,403 27,679 27,872 28,152 28,182 28,462 28,612 28,900 29,045 29,335 29,604 29,899 30,165 30,466
0 29,746 30,045 30,545 30,850 31,079 31,390 31,616 31,929 31,962 32,282 32,455 32,780 32,946 33,276 33,586 33,921 34,225 34,566
34,982 35,333 35,907 36,265 36,523 36,889 37,138 37,510 37,524 37,897 38,101 38,482 38,678 39,067 39,416 39,810 40,154 40,557
I
2004-2005 10 Month
GRADE 1A 2 2A 3A 4A 5A 6A 7A 8 8A 9 9A
14,296 14,439 14,707 14,855 14,985 15,137 15,263 15,416 15,438 15,592 15,693 15,850 15,952 16,113 16,283 16,445 16,613 16,779
15,894 16,054 16,346 16,510 16,649 16,814 16,951 17,120 17,150 17,324 17,427 17,602 17,699 17,875 18,061 18,242 18,423 18,607
17,508 17,683 17,995 18,174 18,322 18,504 18,647 18,834 18,864 19,051 19,161 19,353 19,460 19,655 19,852 20,050 20,246 20,449
19,419 19,613 19,946 20,145 20,296 20,499 20,647 20,853 20,875 21,083 21,196 21,407 21,524 21,739 21,942 22,158 22,357 22,582
5 21,243 21,457 21,818 22,037 22,204 22,427 22,588 22,814 22,764 22,992 23,158 23,389 23,551 23,787 .24,013 24,253 24,597 24,841
20,297 20,500 20,885 21,092. 21,278 21,491 21,668 21,885 21,916 22,135 22,284 22,507 22,649 22,876 23,120 23,353 23,593 23,829
22,282 22,506 22,883 23,112 23,286 23,519 23,685 23,922 23,948 24,187 24,318 24,562 24,686 24,933 25,170 25,421 25,650 25,907
8 23,846 24,085 24,487 24,732 24,912 25,162 25,339 25,592 25,618 25,873 26,012 26,273 26,406 26,669 26,912 27,183 27,421 27,696
9 27,044 27,313 27,768 28,045 28,253 28,535 28,740 29,026 29,055 29,344 29,505 29,801 29,951 30,252 30,530 30,835 31,112 31,423
10 31,804 32,122 32,642 32,970 33,204 33,536 33,762 34,099 34,112 34,454 34,636 34,982 35,160 35,513 35,833 36,192 36,503 36,871
MIDDLEBURGH CENTRAL SCHOOL RELATED PERSONNEL ASSOCIATION
I
2005-2006 12 Month I
GRADE 1A 2A 3A 4A 5 5A 6 6A 7A 8A 9A
17,669 17,846 18,182 18,365 18,524 18,710 18,864 19,054 19,081 19,272 19,399 19,593 19,718 19,915 20,123 20,325 20,532 20,738
19,645 19,842 20,206 20,408 20,576 20,781 20,949 21,157 21,197 21.409 21,537 21,753 21,874 22,094 22,322 22,545 22,769 22,996
21,638 21,856 22,240 22,464 22,643 22,871 23,046 23,277 23,318 23,550 23,685 23,921 24,052 24,294 24,539 24,785 25,024 25,274
24.003 24,244 24,652 24,899 25,084 25,335 25,517 25,773 25,800 26,058 26,198 26,460 26,601 26,867 27,118 27,388 27,635 29,659
26,260 26,522 26,969 27,238 27,445 27,719 27,919 28,197 28,136 28,419 28,620 28,906 29,107 29,397 29,682 29,977 30,251 30,554
25,087 25,338 25,812 26,070 26,300 26,562 26,783 27,050 27,089 27,359 27,541 27,818 27,997 28,276 28,578 28,863 29,162 29,453
27,540 27,813 28,283 28,565 28,780 29,067 29,275 29,565 29,601 29,896 30,057 30,358 30,516 30,821 31,108 31,420 31,704 32,020
29.476 29,771 30,269 30,570 30,793 31,100 31,320 31,631 31,666 31,983 32,150 32,472. 32,639 32,964 33,265 33,598 33,894 34,235
9 33.424 33.759 34,323 34,665 34.920 35.270 35,523 35,879 35,912 36,273 36.465 36,830 37.017 37,389 37,738 38.114 38,458 38,842
10 39,306 39,701 40,347 40.751 41,037 41,447 41,729 42,146 42,161 42,582 42,812 43,239 43,459 43,894 44,288 44,732 45,118 45.570
I2005-2006 11 Month
GRADE 1A 2A 3 3A 4A 5A 6A 7A 8 8A 9A
16.200 16.361 16,665 16,832 16,982 17,151 17,292 17,465 17,489 17.663 17,784 17,961 18,074 18,254 18,449 18,633 18,821 19,010
18,007 18,186 18,520 18.705 18,863 19.052 19.202 19,395 19,430 19,622 19,743 19,941 20,053 20,253 20,463 20,670 20.871 21,080
19,837 20,035 20.386 20,591 20,759 20,965 21,126 21,339 21,374 21,589 21.709 21,927 22,048 22,269 22,493 22,719 22.939 23.167
22.003 22,222 22.600 22,801 22,993 23,224 23,391 23.626 23.648 23,885 24,014 24,255 24,384 24.629 24.858 25,106 25,332 25.585
24,071 24.312 24.721 24,968 25,158 25.410 25,594 25,850 25,789 26,048 26.236 26,500 26.683 26,950 27,207 27,479 27,730 28.009
6 22,995 23.226 23,658 23.642 24,108 24.347 24,551 24,797 24,830 25,079 25,249 25,500 25,663 25,919 26.197 26,459 26.730 26,999
25,247 25.499 25,927 26.186 26.382 26.645 26.836 27,104 27.132 27.403 27,552 27.827 27,973 28.251 28,517 28,801 29,060 29,351
8 27.019 27.288 27,747 28,023 28,225 28,509 28,708 28,997 29,027 29.316 29,471 29,767 29.917 30,215 30,493 30,796 31,070 31.380
9 30,638 30,946 31.462 31.775 32.011 32,332 32,564 32,887 32,921 33,251 33.429 33,763 33,935 34,274 34,594 34,939 35,251 35.603
11 36.032 36,393 36,984 37,353 37,618 37,995 38,252 38,636 38.650 39,034 39,244 39,636 39,839 40.239 40,598 41.005 41,359 41,774
I 2005-200610 Month
GRADE 1A 2A 3A 4A 5A 6A 7A 8A 9A
14,724 14,872 15,148 15.300 15,435 15,591 15,721 15,878 15,901 16.060 16,164 16,325 16.430 16,596 16,771 16,938 17,111 17.283
16.371 16,536 16,836 17,005 17,148 17.318 17,460 17,634 17,665 17,844 17,950 18.130 18,230 18.411 18,603 18,789 18,976 19.165
18.033 18,214 18.535 18,720 18,871 19.059 19,206 . 19.399 19,430 19,622 19,736 19,934 20.044 20,245 20,447 20.651 20.854 21,062
20.001 20,201 20.544 20,750 20,905 21,114 21,267 21.479 21.502 21.716 21.832 22,049 22.169 22,391 22,600 22.823 23,028 23.260
21.881 22,100 22,473 22,698 22,870 23,100 23.265 23,498 23,447 23,682 23,853 24,090 24,258 24.501 24,734 24,981 25.335 25,586
20,906 21.115 21,511 21,725. 21,917 22,135 22,318 22,542 22,574 22,799 22,953 23,182 23.329 23,562 23,814 24.053 24,301 24.544
22.951 23,181 23,569 23.805 23.984 24,225 24,395 24,640 24,666 24,913 25,047 25,299 25,427 25,681 25,925 26,184 26,420 26.684
8 24,561 24,808 . 25,222 25,474 25,659 25,917 26,099 26,360 26.386 26,649 26,793 27,061 27,198 27,469 27,719 27.998. 28,244 28,527
9 27,855 28,132 28.601 28.886 29.100 29.391 29,602 29.897 29,927 30,225 30.390 30.695 30,850 31.159 31.445 31,760 32.045 32,365
10 32.758 33,086 33.621 33,959 34,200 34,542 34,775 35,122 35,136 35.487 35,675 36.032 36,215 36,578 36,908 37,277 37,599 37,977
